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FBI NATIONAL
USE-OF-FORCE
DATA COLLECTION
PROGRAM

Launched by the FBI in 2019, this
program is a voluntary effort to
gather data on use-of-force
incidents to provide a national
view of use-of-force data. The
Davenport Police Department
joined the program in 2019, and
continues to submit data on a
monthly basis.

The men and
women of our

Davenport Police
Department are

committed to
continuing to build

strong relationships
of trust with our

community.

- Chief of Police
Paul Sikorski

"

"

Your Davenport Police Department has been
accredited through the Commission on
Accreditation for Law Enforcement Agencies
(CALEA) since 2003.

In 2018, DPD received an enhanced Certificate of
Meritorious Accreditation. This award recognizes
agencies that have been accredited for fifteen or
more continuous years. This accreditation is an
ongoing process where agencies are reviewed and
evaluated on policy, procedures, and practice against
established standards and have their compliance
with those standards verified by an independent
team of assessors.

ACCREDITATION

The Davenport Police Department (DPD) takes great
pride in its recruiting and hiring processes. Thorough,
detailed and diligent investigative work is completed
during police officer applicant background
investigations to help ensure only applicants with the
utmost integrity, character, community mindedness and
proper motivation are appointed as police officers in the
Davenport Police Department.

RECRUITMENT & HIRING



Officer is involved in a use-of-force incident.
Officer notifies a supervisor at the time of the
incident.
Supervisor meets with officer to gather
information.
Supervisor reviews audio and/or video of
incident.
Supervisor completes online administrative
review.
Review is automatically forwarded to the
officer’s Commander for review.
Commander can approve, deny, or request
further review.
Training Lieutenant reviews each summary.
Monthly audits are conducted by the Training
Lieutenant to ensure reviews are completed for
all reportable force incidents.
Problems or concerns are brought to the
attention of the individual officer’s Commander
and/or Internal Affairs for further follow-up
investigation, counseling, or additional training;
depending on the nature of the issue.

It is the policy of the Davenport Police
Department to use reasonable force when
force is necessary to accomplish lawful
objectives and to use deadly force only in
defense of human life or in defense of any
person in imminent danger of serious physical
injury.
 
For seven years, the Davenport Police
Department has utilized an electronic
administrative use-of-force review process for
all reportable force used by employees.
Reportable force is defined in departmental
policy Use of Force 0801 and is reviewed
annually with all sworn officers via in-service
training sessions.
 
10 STEP USE-OF-FORCE REVIEW PROCESS:
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In 2019, Davenport Police Officers
responded to 107,262 calls for service.
Less than one percent (0.43%) of calls
resulted in a use of force.

USE OF FORCE -
REPORTING

USE OF FORCE TRAINING

Officers are required to make decisions in
rapidly evolving situations.
 
The Use of Force Continuum concept is an
aged concept from previous decades and has
given way to the Constitutional Model,
science-based use of force training policies.
Use of Force is covered in Davenport Police
General Order 0801, and the policy falls in line
with Iowa Code section 804.8.



DUTY TO INTERVENE

The Davenport Police Department's training requires an
officer who views excessive force to intervene when in a
position to do so.

SHOOTING AT MOVING
VEHICLES

Neck restraints (vascular or respiratory): The State of Iowa
considers all neck restraints as deadly force therefore,
officers are trained to and may only use neck restraints
on subjects when the officer believes it is necessary to
prevent serious injury or death to themselves or others.
Officers shall have the subject checked by medical
personnel, notify their supervisor of the use of force and
adequately document the incident in a report.

NECK RESTRAINTS

In accordance with Davenport Police Use
of Force Policy 0801:
 
"Weapons may be fired at the driver or
other occupant of a moving vehicle, only
when the officer(s) has probable cause to
believe that the subject poses an
imminent danger of death or serious
injury to the officer or others, and the use
of deadly force does not create a danger
to the public that outweighs the likely
benefits of its use."

In accordance with Davenport Police Use of Force Policy
0801:
 
"Verbal Warnings: if feasable, and if to do so would not
increase the danger to the officer or others, a verbal
warning to submit to the authority of the officer shall be
given prior to the use of deadly force."

WARNINGS



Officers are required to wear and activate their camera
for the purpose of documenting evidence and
accurately recording, through video and audio,
interactions that occur between officers and members
of the public. This initiative includes 150 cameras,
charging stations, mounts and storage.
 
On average, approximately 489 videos, 135 hours, or 246
GB of video are uploaded into storage each day.
Pursuant to Davenport Police Body Worn Camera Policy
0624, cameras record officer's interactions with the
public and video is stored on a secure cloud-based
evidence storage system.

Deployed in January 2018, the City of Davenport
brought body worn cameras for uniformed and
non-uniformed officers for use while interacting
with the public.

BODY WORN CAMERAS

Training topics, in 2019, in the Davenport Police
Department included; but, were not limited to: bias-based
policing, pursuit driving (classroom and practical), Basic
Life Support (BLS)/CPR, Verbal Defense and Influence
(VDI) de-escalation training, Multiple Officer Control
Tactics (MOCT), mental health resources, use-of-force: 4th
Amendment assessment legal, Taser, O.C., impact weapons
training, firearms (multiple sessions with varied topics) and
Force on Force Training (reality based decision making
under stress).

OFFICER TRAINING

In 2019 alone, each Davenport Police Officer received
a total of 48 hours of in-service training, far
exceeding the state mandated 12 hours.

INDEPENDENT
INVESTIGATIONS

In addition to an internal investigation, all
officer-involved shootings and deadly force
situations are investigated by an outside law
enforcement agency (Scott County Sheriff's
Office or Iowa Department of Criminal
Investigation) in conjunction with the Scott
County Attorney’s Office. The Scott County
Attorney is a position elected by the people of
Scott County.



In 2019, the Davenport Police Department
applied and was selected as a National Public
Safety Partnership site. This three-year
commitment provides an innovative framework
for the U.S. Department of Justice (DOJ) to
enhance its support of local law enforcement
officers and prosecutors in the investigation,
prosecution and deterrence of violent crime.
 
This approach serves as a platform for the DOJ
to directly engage with cities to identify and
prioritize resources that will help local
communities address violent crime.  The
program focuses on seven core areas: federal
partnerships, crime analysis, technology, gun
violence, criminal justice collaboration,
community engagement, and investigations.
 
This partnership provides an annual
customized training symposium for all PSP
sites, peer learning seminars and exposure to a
community of practice. This model enables the
DOJ to provide American cities of different sizes
and diverse needs with data-driven, evidence-
based strategies tailored to the unique local
needs of participating cities.

PUBLIC SAFETY
PARTNERSHIP (PSP)

CONNECT WITH US

www.davenportiowa.com/police
416 N. Harrison St., Davenport, IA 52801
Non-Emergency Line: 563-326-7979

SMART POLICING
AND THE FUTURE

Community Policing Philosophy
Crime Analysis - Emphasis on building a
fully functional Crime Analysis Program.
(2020 DOJ grant application)
Collaboration with Family Resources -

Juvenile Assessment Center Model -
Collaboration for prevention.
Shared Technology - NIBIN

Co-locating resources.

NO QUOTA SYSTEM

The Davenport Police Department does not
have a quota system. Pursuant to Iowa Code
Section 321.492A, Iowa agencies "shall not
order, mandate, require or in any other
manner directly or indirectly suggest to a
peace officer... to issue a certain number of
traffic citations, police citations,
memorandums of traffic violations, or
memorandums of faulty equipment on a
daily, weekly, monthly, quarterly, or yearly
basis." The Davenport Police Department
budget is not funded by fines or fees.


